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Job Vacancy: Behaviour Lead

Hours of Work: 	39 hours per week
Salary: 		£29,201.17 – Hourly rate - £15.73 based on 47.6 weeks
Location: 		Brian Jackson College, Vision House, HeckmondwikeeH

Closing Date:	10.06.26

Interview Date:	TBC

The Charity
Established in 1974, Fresh Futures is a regional charity that supports vulnerable and disadvantaged children and young people, and their families, within Kirklees and surrounding areas. 
Our vision is for all children, young people and their families to have opportunities for a better life, now and in the future. 
We are committed to improving the lives of children and young people by providing opportunities that enable them to achieve a positive destination that is right for them. We empower families and influential adults to make positive choices, so children and young people live healthy and happy lives. By working within communities, we support children, young people, and their families and advocate for them. 
We listen. We respect. We include. We empower. We care. Through the work we do, we aim to make a positive and lasting difference for the people we support. 

The Role
An exciting opportunity has become available within Fresh Futures’ Brian Jackson College Team. We are seeking an enthusiastic Behaviour Lead to join our team. 
The successful candidate will play a vital role in working within a team of dedicated Pastoral Leads to collaboratively promote positive behaviour amongst all pupils, helping pupils to overcome barriers to learning. to coach, lead, support and train staff to implement behaviour interventions. To plan, deliver and evaluate the impact of behaviour interventions and to work with external agencies as required in support of our organisation's mission 

Why the role exists and overall responsibility
This role is an important and collaborative middle management role that exists to navigate and ensure effective daily operations for pupils and staff throughout the college day.
As a provision that is high in SEN and SEMH it is essential that we work to a Pupil Centered and Nurturing Ethos, recognising behaviour as communication. 
This role requires an insightful Behaviour Lead who can embed our approaches when managing challenging behaviour’s and making decisions. 
This role is responsible for contributing to whole school effectiveness alongside leading and enabling a support staff team in managing behaviours effectively while upholding our values and committing to our processes.

Main activities

 
· To support and assist pupils in managing their behaviour and in achieving their social and 
             behavioural targets both in and out of the classroom. 
· To complete regular action plans/contracts and progress reviews with the pupils. 
· To have regular contact with parents/carers regarding individual behaviour. 
· Work with the pastoral team and SLT to improve pupil behaviour. 
· To lead a small team of learning, behaviour support workers (LBSW) and provide training to
             develop behaviour strategies
· To introduce regular reports to analyse behaviour and provide trends and patterns to the board
             of governors and SLT. 
· Develop and promote initiatives to improve whole school behaviour. 
· Coordinate Early help assessments and Team around the family meetings. 
· Attend and participate in regular meetings and in training and other activities. 
· To promote school initiatives to promoting community and belonging e.g. assemblies and pupil 
              leadership. 
· Be responsible for leading the pupil leadership team meetings and overseeing actions from
             meetings. 
· Be responsible for completion of support plans to schools. 
· To organise vocational timetables and activities for whole school. 
· To lead a small team of learning, behaviour support workers (LBSW) and provide training to 
             develop behaviour strategies. 
· To provide pastoral support to pupils to ensure overall health and wellbeing e.g. providing 
             emotional support, encouragement and building self-esteem. 
· To support teachers with the behavioural management of groups and individuals within the 
             whole class setting, so that teaching objectives are met, and best use is made of teaching time. 
· Under direction of the pastoral lead to set clear targets for social and behavioural achievement 
             of individuals and groups of pupils. 
· To contribute to the writing and updating of policies and procedures that relate to behaviour. 
· Safeguarding duties & responsibilities.


Knowledge, training and experience required
Essential Skills 
· English and Maths at Level 2 / GCSE (Grade C/4 or above).
· At least 2 years’ experience within an educational setting, preferably an Alternative Provision or Independent Inclusion School.
· At least 2 years’ experience supporting and promoting the learning and wellbeing of children with SEMH and other SEN needs.
· Knowledge and experience of SEMH needs affecting children and young people.
· Safeguarding Training – Level 1.
Desirable Skills
· Experience of leadership and/or management.
· Understanding of wider safeguarding frameworks and multi-agency working.
· Awareness of the SEND Code of Practice (2015) and the Equality Act (2010).
· Experience of contributing to or supporting staff training in SEND practice.
· Experience using MIS programmes such as provision mapping tools and CPOMS


Key personal characteristics
· Empathetic and compassionate – demonstrates genuine care and understanding of the needs and experiences of children and young people with SEND and SEMH.
· Resilient and calm under pressure – able to manage challenging situations with professionalism and maintain a positive, solution-focused attitude.
· Highly organised and efficient – able to manage multiple priorities, meet deadlines and maintain accurate records.
· Collaborative and team-oriented – works effectively with colleagues, families, and external professionals to achieve shared goals.
· Strong communicator – confident and clear in both written and verbal communication, with the ability to adapt style for different audiences.
· Reflective and committed to professional growth – open to feedback, keen to learn, and motivated to develop practice in line with best SEND provision.
· Detail-focused and compliant – ensures accuracy in documentation and adherence to statutory and safeguarding requirements.
· Positive and proactive – takes initiative, anticipates needs, and seeks opportunities to improve systems and support for learners.
· Inclusive mindset – champions equality, diversity, and inclusion in all aspects of their work.
· Trustworthy and confidential – maintains professionalism and discretion when handling sensitive information.



If you do not have a copy of the application form and associated documents, please download them by visiting https://freshfutures.org.uk/get-involved/work-with-us/  

[bookmark: _Hlk214626383]Completed application forms should ideally be emailed to us at Joanne.warwick@freshfutures.org.uk or be posted to Joanne Warwick, Brian Jackson College, Vision House, High Street, Heckmondwike, WF16 0AD  and must arrive no later the closing date and time specified.    

For further information regarding the role please contact Joanne Warwick on 01924 408306 or at Joanne.warwick@freshfutures.org.uk
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